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Strategic Planning Interns Needed!

Commercial Vehicle Group, Inc. (CVGI) is a leading supplier of warehouse automation
and robotic assemblies, electric wire harnesses, seating systems, mechanical
assemblies, structures, plastic products and more to a variety of industrial industries.
We built our reputation in commercial vehicles and continue to grow and adapt our
design and manufacturing expertise into new industries, including electric vehicles,
ecommerce and more.

We are currently looking for two talented and motivated interns to support strategic
planning in our Electrical division. Over the course of our 12-week program, interns will
work closely with senior executives and complete activities that may include but are not
limited to:

e Conducting & disseminating research findings through reports or presentations;
assisting in conducting financial and economic analysis.

« Extracting, analyzing, and reporting data to explain economic data and forecast
market trends valuable to the lines of business.

« Developing and/or maintaining detailed Excel spreadsheets for various activities;
creating PowerPoint presentations and executive summaries; generating ad hoc
reports.

e Assisting in other projects as applicable.

Applicants must be graduate students or recent (Spring/May 2021) graduate degree
recipients in an applicable quantitative field such as Business, Accounting, Finance, or
Economics. Previous internship or project experience within the manufacturing industry
preferred. Additionally, candidates will have:
e Exceptional attention to detail, strong organizational, communication, project
management, analytical, and problem-solving skills
o Advanced knowledge of MS Office 2016/365 to include Excel and PowerPoint.
« Ability to work independently as well as part of a team in a fast-paced
environment.
e Atleasta 3.0 GPA or equivalent.

If you are interested in learning more, please send your resume to HR@cvgrp.com.




(= V[

CVG is an Equal Opportunity Employer. All qualified applicants will receive consideration for employment without
regard to race, color, religion, sex, sexual orientation, gender identity or expression, genetic information, national
origin, age, military or veteran status, disability, marital status, pregnancy, or any other status protected by law.



